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RESQOLUTION NO. 1860

A RESOLUTTON ESTABLISHING COMPENSATION AND BENEFIT
PLANS FOR CLASSTTIF) EMPLOYRHS, POLICE HMPLOYELES
AND ADMINISTRATIVE EVMPLOYERRS OF THE
CIrm™y OF SOLRDAD AND RED2TALING
PRGCLITTON NO, Lgiy

aE TT REGOLVED by the City Council of the City of

-

Soledad as follows:

Pursuant to the provis ons of Section 2.24.03C of the Mun.cipal
Code, the following compensation plan :s established for the
follow.ng employees who are bereby cdes.cnated as classified
emnloyers of the City:

f\Y  Ipob ti=les, range numbers and step rates for
classified emnloyeesa shall be as set forth in the schedule
hereunto attached, marked "Zxh.bit A," and incorporated herein by
reference.

(B3) When recommended by his or her department head or

sunerv sor following evaluat on of iob performance in accordance
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th the provisions of Section 2.24. of the Municipal Code, a
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classi fied smn'oyee ghall be ent.t o a merit increase in pay,

accorda

(-
3
:‘:o

ce w th the prov.s ons of the range and step schedule
hereunto attached “Fxhib_t A"

CY  Tn add *tion to the corpensation orovided for in
suhmaragranhs ‘A) and (B) of th s section, a classified employee
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to the v moloyees covered by the City's

0
D

shall e acde

O

te provided for in sa:d plan.

[p%
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retirement plan on the first entry
mhe C-ty shall contribute 6.5% of the employee's salary to said
plan, and the employee shall contribute 5.5% of his or her salary
to the nlan.

(DY In addition *to the compensation provided for in

i

subnaragrapvhs fAY, (8) and (C) of *his section, a classified
amnlayee shall he added to the roll of employees covered by the
C ty'e health, acc:rdent, eye cave and dental nlan on *the first
entry Ffate nroy And “nr in gaid an, nroy ded, thet an employee

may e enro'led in g2 ¢ healrth, =scc dent, eye cave and dental
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nlan. The C ty shall contr.bute the fLll cost of coverage unier

)

cartd nlan fnar e omnlayee, and a’so un *o elqghty dollars ner

Morth Fowerd the coct of caovering secd emnloyee denendents under
s34 olan, Tn 2f0d T onn o ke SPECL00, the Coty will pay the cosk
for ¥V s on and BCY Card far amnlayvee denendents.  TF thae emnloye

has no Cenendents, the C 2y shall contribute to the employee as
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. TF trhe empnloyee has dependents, but the cost of
such denencdent's coveracge under the nlan .e less than eichty

dollarg ner manth, “he ¢ Ffaroence Betwern the cost of coverage and
0 shell De contributed to the employee as
other ncome for the paymant of the omployee's contribution o the

retirerent nlan and/or deferred compensatilon nlan.

Sectron ?. COMPPNSAMION OLAN WOR . POLICE EMPLOYEES.

the nrovig nnsg Certainn 2,24.030 of the Municinal

Coce, the followino compmersation nlan =5 established for the

Follow.ng employes=, who are 1ereby desianated as police employees
nFf Fl‘\\p C\ tv-
fAY Job titlee, range numbers and step rates for police

emoloyees shall be as sef forth in the schedule hereunto attached
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rkxed "®xh hHit A" and herein by reference.
(8) When recemmended by nis or her department head or
supervisor “ollowing evaluntion 0f -ob performance in accordance

with the nroy grona of Secti 4

{
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.090 of the Mun.cinal Code, a
ool.ce emnlioyee shall ba entitlad £o a4 merit increase in pay, 1n

Aaccorcance w 47 the nrov s.ong of +he rance and s*ten schedule
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offered hy said Qystem. The © ty will pay a'! nof the cmployer's
PTRS contributions- emonloyees controbution will be paid

e vidually by each sworn veace officer through oayroll
decduct.ons.

(DY Ir add:tion to the compenrsation provided for in
subnaracran»s {(AY, (3) and (C) of th:.s sect.on, a police employee
sha’' he added o the roll of employees covered Dy the City's
health, accident, eye care and dental plan on the first entry date
provided for in said plan. The Crty shall contribute the full
cost of coverace under sa:é nlan for the employee, and also up to
one hundred and eighty dollars per month ($180) toward the cost of
covering saicd employee's deonendents under saxd plan.

‘) In addition to the compensation provided for in
subparagraphs (A), (BY, (C) and (D) of this section, each police
employee shall rece.ve the sum of fifty ($50.00) dollars per month
as a uniform maintenance allowance.

Section 3. COMPENSATION PLAN FOR ADMINISTRATIVE

EMPLOYEFRS. Pursuant to the provis'ons of Section 2.24.030 of the

Munic.pal Code, the following compensation plan is established for
the €ollow nc emplovees, who are hereby designated as
administrative employ~es of the City:

(AY Job titles and normal hiring step rates for
aéministrative employees shall be as follows:

RATE COMMENCING

JOB_TITLE JULY 1, 1987
C ty Manager $4,833.00
Ch:.e¥f of Police $3,438.00
Pol.ce Canta.n $2,961.00
Afm n_.strat ve Sferv-ces

0L cer $3,222.00
N.rector of Plennino ©2,6827.00
A ld ne 27F L0 oL S2,000.00

. N - .
Cunpar ntandant af Doaal o Pdoree 23,257,020




2y Mne Oty Manacer shall be orov.ded with a house to
Lve n, lorpted at 826 SQoledad Street, Soledad, California, ard a
20 wmer manth, Yo e na by salary deduction.

o ‘moacd b onn fo the compencation nrovided for in
guhnaragranit (N o th e <gectior, an admirilstrative emnloyea shall
he addec o +he ro'l of emnlovers covered by the City's retirement
nlan An *he £ rit entry Cate nrov.”ed for in said plan. The Crty
shall contr _hate 6§.5% of +he emnlovee's salary to sa.éd nlan for
A1 adminictrat ve employees, excent the Chief of Pplice and
"olice Canta n whn will De covered by PRRS, MThe City will pay the

% of

T

he

P

ernloyerte contvihution. The City will contr_bute
salar es of the Publ ¢ Works Suaner ntendent and the Administrat.ve
Servicea DFFf cer's salary to the Crty's deferred compensation
nlan. AL’ adm.nictrat:ive emnloyees excenht the Police Chief and

the Pol.ce Canta.n shall contribute /5,5% o0f his or her salary to

2

tha retiremant nlan, M™ha 20! ce Chief and the Police Cantain
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ehall contr.hnte 7% to PTRY,

2 tion to the comnensation provided for in
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C.vy'a hanlshy

C. Y, arc Soant  oye rarvres, and dental nlan on the firgt

entyy d o mroy Tad for onoaca 0 nlan, provided that an employee
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shall be applied toward the payment of the employees' contribution

rn

to the ret rement nlan and/or deferreé compensatqon plan. If the
Public Works Siperintendent, Administrative Services Oflicer and
Planning Director have no dependents, the C:ity shall contribute to
the empnloyee as other income $180.90 for retirement plan and/or
deferred compensation plan. For the position of the City Manager,
the City shall contribute $162.12 for the cost of dependent
coverace. For the pnositiorn of Building Official, the City will
contribute un *to $802.00 per month toward the cost of the
employee's dependent coverage under sa:rd plan.

Section 4. VACATION. Each permanent, full-time
employee of the City shall be entitled to a vacation each year
hased upon length of service, as follows:

fNY After continuous service of more than six months
but not more than three years, up to ten work.ng days' vacation
each year, computed from the date of hiring at the rate of five-
s.xths of a day oer month,

(BY Afrter continuo.s

N
D
5

vice of more than three years

T

hut not more than ten years, Lp Lo f£ifteen working days' vacation
each year, computed at the rate o€ one and one-guarter days

pevrmonth,

(CY After continuous service of more than ten years bdut
npt more * £ fteen years, up to seventeen working days'

vacat on each year, comouteld at the rate of one five-twelfths
Crys nDev month,
‘DY After cort.nuous service of more than fifteen

yeare, un %o twenty worine cays' vacation each year, computed at

the rate 0f mne and two=-thirde days ner month.

Bach permanert, nart-rima ernloyee of the City, except

contractore rearained hy *he C ty v Ader a profess.onal <eervices
agramsment whather na‘d a salary or A "aily wage, shall be entitled
“n 2 vaca* on each year on fain g3ma ape g, gubrect to the same
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Pacge 4§
m nimum recu.rement for cont ruous serv.ce; except, that the

namher of dave of vacatior ~ me shall be pronortionately reduced
sn tha+t, for examnle, a one=third-time employee shall be entitled

the yvaca+ion of a fu'l-time emnloyee with

3
o
T
l,‘..J
D
o

eguivalent serv ce and a on2-half-time employee shall be e
to one-hal® of the vacat.cn of a fall-time employee with
ecuy valenit gary ce.

When .t s impracktical for any reason to schedule any

I

¢

vacation with.mn any year, vacations may be accumulated un to two

vyeare, Tmnloyees shall he nald for accumulated vacat on leave

o]

voon term nat.on of emoloyment.

Sect An &, SICT TRAYR.  Tyery nermanrent, full-time

emnlayern o khe C .ty who ncas heen employed for at least six fall

moantas g enk v1na8 to and enll v alTowed one day s1icX

nay far pach month of ganry re (comautnd From Jdakte of H.‘L?‘l"‘g), LD

o a may m.m of n orety daye, whoch tome off is denendent on bona

Cide "Ylnmece, nhy~ cal nTury, or noy~ocal & <abll ty. The City
Maragcer may reo) re oroo’ hherea by the rert © ooata of A

NAYSsY e Aan A auvaenn Aaly T ocensed fo nractrce medicine in the
chete, or ny Lhe Jecl rat oo of ~a emnloyce under vwenalty of
naviury, oY DY nther ayidence sat " Tactory to the CLty Manacer,

T oye days 8 ok eave @ norw o sted  nocace of fae death of an
mrad 2te fam Ty marser, manr ~o a2 narent . ovandoparent  ch ¢,
Drarser oy o ctor af o an emntayns, or 0 Yo or her gnouse. Three

-

caye € ¢'v Leave § nermritta’ o forv hogn Splizat on of immediate

e Y moamhary A o En oo sn and nernpcted acc"C'.e’lt or i1llness of

h © = P . -
P 0t m—.._mw,\t\_ AN Ny ratuor N

Trmre anll e decdocted fram the ~omnensat on 0of Aan

amn’oyna nn a ok Teaye, oY on Leave for nhygocal inaury or

et
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Y g et 2 e Yy T sy a0y o om s Y 3pe amn Y Aayo s 'rj\,v W3V 0?

- atr al or !,]O}‘(;)?"’C S panena oA

[ ,~‘,: :‘payvo Ay T eamag - Cone O agahh ~_b“:_v or i"g"ury “CS not



allowed when the disability results from self-inflicted sickness
or iniury or willful m_sconduct, or 1n the event the disability or
injury :1s susta'ned while the employee 1is on leave of absence.
Sect on 6. EMERGENCY AMILY LEAVE. Every permanent,
full time emnloyee of the City shall be entitled to three days of

emergency family leave in case of 1llness of an immediate family

member. Such Teave shall be deducted from the employees' sick

The term "immed-ate Fam_ly" means those closely related
to the employee by blood, by acdoption, or by marr.age, and
specifically 'nclude only the mother, the father, a grandparent, a
con, a dauchter, the hushand, the wife, the brother and the sister
of the employee, and the anouse of a son, daughter, brother or

Sectyon 7. SICY LEAVR USZ REDUCTION TNCENTIVE,

Classified and Police Off.cers emnloyees who n the course of each

calendar year use four days or le=s of sick or emergency leave

'

w.ll have the ontion %o corvert 25% of the sick leave accumulated
dur'ng that calendar year to regnlar nay at their current hourly

.

rate. S.c<¢ leave so corverted to nay shall be deducted from the

v 4 OVERTMIME-CLASCIRIED AND POLICE WMPLOYFEES.

Time wovked v a classrf.~d or ny a nolice employee in excess of
forty hours ner week shall be overtime, for which the employee
sha’l he naid at the rate o one and one-half times his or her

regular re-e of pay

Sect.on 9. COMPPNSATORY TIME OFF-CLASSIFIED AND POLICE

EMPLOVERS. Clascrfied emn’oyees ard pol .ce emnloyees who work

overt.me may selecht and he credited w.th cash comrpensation at the

tn

rate of one and one-half times the emnloyee's regalar rate of pay

for each such hour of overtime wor<ed. W:ith the apnroval of the

denartment head, ap emnloyne may oe credited with compensatory
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sime o0ff At the ra+te of ore arc one=ralf £ . mes for each hour of
@ overt_me, Taa of comnencatory tome off ahall not interfere

w th the normal aAnervat-on of the C ty.  Use 0f comnensatory

0fT gha'l nnat a3n Aen ol by the Jenariment head without reasonable

th

carse. Comneigatory ©ome=0ff may o arcumylated Lo a maxiTum O

L8 Mours, Any emnlpyee worernce overtrme such that the overtime

war<nl f canyertad o compencitory tome off woald nut hig or her

At nyer £° ha_rs wmay only convert ao to the 48

-

nanre mas mum and the rema rinc oynrt me Wil o he ~omnensated at

Lha narmal ayert ma vare,  Tf the amnloyee takes the fime o*Ff
Air ng the some /) hoory ner o of tEow L ooe at erraight time. The
1ee Af mampencatory S ome enpll bn oghnect £o the vegairrements of
tna "7z r Tador SRanTarAs Aot

Chact on 10, EVIOUTTYW OLTAVE, O Adm or strative emnloyees
ahAt T ant < i o nne=h 1€ oy exerot ve leave vner calendar
month, wa_ch sha’l he o Toen of any obther form of compensation
far nyevyr me Moalrs worked. T 3 ehall he 'noacd tion to the

)

vacar on + me pllowed pnéer sect on 4 0f th oS rasolut on., Sach

pvannt ye Tenye may he socum Teated tg oa mew mum o of 5 days ny

)
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avert s e “aaye scoumpatad annacly oin excess of 5 deys shall be

Ast and the emn’ayee may robt roace yva comnensation for such leave,
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Cact An Y1, MRAYTI, AND MTWTTNC EXMUNS? ALLOWANCE.
Nanartment T racktara, nolud g the T Ly Manacer, Police Chief,

Plann-ne Diractar, Builéd . nr 0F%icial, Admin.strative Serv.ces

-

NEF car, ™M Y. o Worxe Sunerintendent

o
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el

o' ce Captain shall
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vorp yo o fryayal ans mpat Ny pyneno a.lowarce of SLOO.GO ner
calenfar monith, SLrh mvnenan Al lowance & as reimbursement for

nac et pynenance  acurred  n the normal conduct of of€ cial
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Section 112

1, DEFPERREND COMPPNSATION. A deferred
compensatior nlan shall be made ave lable to emrployees by the
City., Partic.rnat'on 'n the deferred compensation plan shall be
strictly volunktary,
Sechion 1A, NRGQTIATED TAROR AGREFMENTS,
of any confl_ct or

ex>sting Memorandum

recogni :

e event
ncorneLatepcy hetween the nrovisions of any
of Understand _nc

between the City and any
mnloyee ovgan.zat.on and the
resolution,

the Drov.siors

ovisions of th:is
0f the Memorandum of Understand.ng
ahall bhe controllinc.
Section 15. RESQOUUTION NO,
resolutio

, 1212 Q¥PEWALED,

This
v _on Nn, 12
shing Com

o

, entitled "A Resolution ;
omnenga*tion Plans for Class:fred Employees, Police
Zmnloyees and Admin.strative Employees of the City of Soledad and
Repealing Resolut on No. 1797."
PASSEFD AND ADOPTED at a reogular meeting of the City
Council of the City o0f Soledad ly neld on the 22nd day of June,
1082, by the €fo’lowinag vo:ie-
AYES, and 'n favo et £, Courc lmembers: Campos,
Ledesma, Untalon, Mayor Pro Tem Slagle, Mayor Ortiz
NORG, Counc.’'members: None
ABSENT, Councilmember: None
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21Ty O SOLEDAD
PISCAL YFAR 1998/1989

REOOMMENDED POSTTIONS SALARY RANGE

CLASSIFIED (NON~MANAGEMENT PERSONNEL
Positions
mitle Range Authorized
Secretary to City Manager/Word Processor Operator 90 1
Secretary/Word Processor Operator 653 1
Secrotary 49 0
System 36 Overator/Finance 70 1
v _nance Clerx 51 0
cenior Sower Plant Operator/Maintnenance worker 102 1
sor Plant Overator/Maintenance Worker 92 0
senior Mechanic/Maintenance Worker 97 1
Yachanic/Maintenance Wovker 77 0
Senior Maintenance Workexr TI 1

wasntenance Wovkey IT

W2l
~J
3]

Vaintenance Wovker 43 0
mavi Driver/cecreiary 39 1
cacrerary to Chir® of Police 76 1

rommunity Serv.cn QOFflicer 51
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