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RESOLUTION NO.   1860RESOLUTION

A RESOLUTION ESTABLISHING COMPENSATION AND BENEFIT
PLANS OR CLASS T LF)  EMPLOYS' ES,   POLICE EMPLOYEES

AV)  Arvv T NIS'IRAT'VE EMPLOYF  . S OH'  `I

nF SOLEDAD AND GE?UALING

ESOL  ,  NO.   81B

RF T,,.  RESOLVED by the City Council of the City of

Soedad as follows

Sect__on 1.    COMPENSATION PLAN FOR CLASSIFIED EMPLOYEES.

Pursuant t the provi s ons of Section 2.2A.0 of the Mun__cipal

Code,   the following compensation plan is established for the

follow_nc employees who are hereby des _n_nated as classified

employees of the C i t y :

N)    Job titles, es,   r numbers and step rates for

classified employees shall be as set forth in the schedule

hereunto attached,  mar',ed  "Exh_bit A,"  and incorporated herein by

reference.

B)    When recommended by his or her department head or

suoery sor following evaluat on of fob performance in accordance

with the provisions of Section 2.24.090 of the Municipal Code,   a

classf_ied emô_oyee shall be entitled to a merit increase in pay,

in accordance w th the prov._s ons of the range and step schedule

hereunto attached Py_h?_b_t A."

C)    In add tion to the compensation provided for in

subparagraphs A)   and B)   of th s section,   a classified employee

shall be added to the roll of employees covered by the City's

retirement plan on the first entry date provided for in said plan.

The C•ty shall contribute 6.5%  of the employee's salary to said

plan,   end the employee shall contribute 5.5%  of his or her salary

to the plan.

D)    In addition to the compensation or_ovided for in

subparagraphs Al,   B)   and C)   of this section,   a classified

emnlnyee shall be added to the roll of employees covered by the

C ty' c health,   accident,   eye c re and dental plan on the first

entry date erov ded nr 1^   said l r v eed,   that an employee

may he enrolled in s e e  ' •' b e and enter
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olan.     he C ty shall con*r_hu*o the fL1'   cost of coverage under

1)1,=!n or and a' so 0 eighty dollars oer

co'- *  or  (  sa'd employee dependents under

e(4 t n to te  $   the 0 _*y w111 Pay the cost

or V s en nCc rnr e deoenden*s.    f

the emoloyee

has nn denenden*s,   the C ty all contrIbute to the employee as

ether inonTo or sa' or  $   wh chevnr Is less,   for the

re'' remn*   n1Pn in 1 cu o health,   accden*   and den*a'   henefits

er deoenden*s. tne employee has dependen*s,   but the cost of

such dependent's coverage under the elan less than elchty

clolars ner month,   the C rfPronr' , '  between the cost o'  coverage and

P gh'y dollars ocr month shall be rontr-_buted to the employee as

other nroTne for the paym o'   the employee's contributIon to the

re*lreren*   o'an and/or de conoeosat:on elan.

ceci—en 2.    CON  ?LAY  "  POLICE EMPLOYEES.

r"rtrsuan*   to the oroV±s ons  (     c'ertlen 2.24.030 o'   the munic;oal

Code,   the fo:lowinc comoorsa-  plan ls established,  for the

follow.no employees,   who are webr desIgnated as police employees

he C'tyn

A)    0  *if range numbers and steo rates for police

emoloyces shall be as set forth in the schedule hereunto attached

mar%ed L?v  *..*  A,"  and nrer hereln by reference.

3)    When recommended by his or her department head or

suorviso collowng ev;41uatlon of ob performance in accordance

wl*h P  •rov s of Section 2.24.990 of the Mun,cioal Code,   a

Pol_ce emoloyee shall be entt'ed to a merlt Increase In pay,   In

accord' ance w t'   the pro s_ons o'   le range and step schedule

brento a-t;  as 7,)ch b_'  A.

C'    Tn  ;   
4- _Oto the oompensa*ion Prov ded for

tA% fr-4-  on, floe 0 shall

r‘ e,, by  ")

2 at modlir 00 FOr'll
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offer ray sair'  gys;  nm,    The r ty will pay all of the employer's

P R̂S contributions-   employees contribution will be paid

t lnd' vi dra._ _y by each sworn peaCP officer through p.- .yro__l

deductions.

3'    In addition to th.e compensation provided for in

suboaracrap'ns A)  ,   3)   and C)   of this section,   a police employee

shall be aedec'  to the roll of employees covered by the City's

health,   accident,   eye care and dental plan on the first entry date

provided for in said plan.    The City shall contribute the full

cost of coverage under said plan for the employee,   and also up to

one hundred and eighty dollars per month 180)   toward the cost of

covering said employee's dependents under said plan.

E)    In addition to the compensation provided for in

subparagraphs A),   3),   C)   and 3)   of this section,   each police

employee shall rece__ve the sum of fifty 50.00)   dollars per month

as a uniform maintenance allowance.

Sects on_  3 .    COMPENSATION PLAN FOR ADMINISTRATIVE

EMPLOYEES.    Pursuant to the provisions of Section 2.24.030 of the

Municipal Code,   the following compensation plan is established for

the follow no employees,  who are hereby designated as

administrative employes or the City:

A)    Job titles and normal hiring step rates for

administrative employees shall be as follows:

RATE COMMENCING

IO"1 TTTT, E JULY I 1987

C ty vanager 4,833.00

Ch!-P of Police 3,438.00

Canta._n. 2,961.00

A n._strat vP Prv' Cps

Cf̀._cer 3,221.00

31._rector or Pl?nn'_nr% 2,627.00

nu le no 2,030.30

n i--   t o l   r 1, 25" .0 2
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t °'    C t V_ asaner sh.al l be orov_ded with a house to

v<'    n,   o' -ate t Wit'    c.,   Street,   coledad,   California,   and a

or  G S

c ` 

r v r r.ni'  i,   to he oa  _.'   by sa d on .

a (`     en t t 1i c< m p , r r i f
O J O V C nC.    O r in

suhnaraar or th c sec an administrative employee shall

be addec to a "e ro'l of employees covered by the City's retirement

n'an on the f r_it entry Ca'-   er for in said plan.    mhe C'.tv

sha' l contr bate riS}  of t=le e'ioloyee's salary to sad.  plan For

all ar' mi n i ct rr?t ye emp! oyees ,   except the Chief of Police and

Police Can n who w i l l

v

be covered by D mhe City will pay the

e'n?oyer'   cont`"_but_on.    he City will contr_bute 1%  of the

salar es of he Publ c Worle.s sJper ntendent and the Administrat:_ve_

c,ervices Off._cer's salary to the Clty's deferred compensation

plan.    Al'   adm_. n _ s t rat ive employees except the Police Chief and

the DO' ._ ce Caota_-n co t rib 5.55%  of his or her salary to a]
the retire-lent n' an.    mhe nol re C'1' of and the Police Caotain

shall contr ; be'te 79-  t n-  aQ .

1 In aey ti nn t the compensation provided for in

r'  l'1n-'raor -nn A'    lr'1 an(   I('\   o '   Hsi' cot on all a t t

2» 'n' cvees added to  +' ,   ro ' I or emp oyees by tcovered b the

arc̀ r'nr+'    
eyo Carr',   and dent-;l Plan on the first

entry d to Pr  'nC f sa C'.  Plan,   provided that an employee

ay b on"    n s'  d  %1 era tS,    ac;_`__dent eye care and dentaly ca e a_....  dental

n ',^+n.    t,n e ty ch ron.+ - r a t'20 r ,`_I I cost of coverage under

sa  < 1 an or the e'^')lnyee.    70r the  ''olice Chief,   Po''_ce_  Captain,

r i ° •mac c_nn,;nt, -   IV'rn n r_!- r -1 Services officer a"d

n, +1 nr-•  r'  rec Qom n  /''  b w  '  '   cent-  ' -•  '' 9O. nn ocr month

t he r•ost ofi cnynr n<'   t'e er,P'oyces'   denenden.ts sa  !'

r\'-'n f
n 1 rn n_,,trat_ve S

nrr ram a r n.   nr
F
o'     Syr, en`.ente,     M1t t ccq+-  Or

r`^  r' -   nn'}'rf r <  r r...     r 4-  
e  .   n s less han f 7 Per

lost O COverar'F'  and
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shall be applied toward the payment of the employees'   contribution

t the retirement plan and /or deferred compensation plan.    If the

public Works giperintendent,   Administrative Services Oflicer and

Planning Director have no dependents,   the City shall contribute to

the employee as other income  $180.00 for retirement plan and /or

deferred compensation plan.    For the position of the City Manager,

the City shall contribute  $162.12 for the cost of dependent

coverage.    For the position of Building Official,   the City will

contribute up to  $80.00 per month toward the cost of the

employee's dependent coverage under said plan.

Section 4.    VACA^'ION.    Each permanent,   full -time

employee of the City shall be entitled to a vacation each year

based upon length of service,   as follows:

A)    After continuous service of more than six months

but not more than three years,   up to ten work -ng days'   vacation

each year,   computed from the date of hiring at the rate of five -

s . x hss of a day Per m *h.

p)    After cont s service of more than three years

but not more than ten years,   up to fifteen working days'   vacation

each year,   comouted at the rate of one and one - quarter days

perinonh .

C)    After continuous service of more than ten years but

not more t teen years,   uo to seventeen working days'

vacation each year,   computed at the ra of one Five- twelf *hs

c.-+ y S op-  month.

After continuous service of more than fifteen

years,   J.O to twenty wor`..inq days'   vacation each year,   computed at

the rate o'  n̂o and days per month.

Each permanent,   tea rt -r mo employee of the City,   except

contractor r atneC'  ',may 3-'1e C ty i_   er a profess services

aL1rppmen1-  whother 0 'e a s=alary O a ily wage,   shall be entitled

to r v2r•a on e r ^  yea on s,   Sn  +'O  +'he same
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m recu,_roment for cont nuous Spry ce_;   except,   that the

n of days of vacation t me crhl'_l be or000rtlonatel_y reduced

co that,   to`"  4?7r1 a o ne -th l re -t me employee shall be entitled

to one -t rd or the yaca ` ' on of a full-time emo o gee with

rare'.:.' Va'_ent sere ce and a on,? -ha? f -F r me employee shall be entitled

to one-har or the Vacaat__on of a fall-time employee with

ecu ya'ent  ;  ry ce.

When  _`   c cn''  any reason to schedule any

vacat ' on W?_th._n any year,   Vacations may be accumulated uo to two

Years.    m shall  ''!f'  or, id for accumulated vacat on leave

u.non term na t._on or emo_a' meat .

ct nn i , Pe n full-time

e'ro ogee or y who  ^as e emo oVec F  ,

aa "   
least six ftl l

en4  *- '   to an('  •"-?,_-    o al'ow n clay icc leave w_ tho      

noy r e r o'1th or s ry r.r'   C70"")(4 fr  ('a*e O hiring)  ,   uo

to  ,a r''av r ".,.m of n nety C.a wh ch me off is de on bona

ri C c,- _ tlr i or  ca i l  +- The Cityti P r Ica _       y.

rcc'   1  - •rr('rl b r erF
r

n-1 }-  of a

1  :ln or c rr-r r ` ? an to orart' ce merq. l_c ne n the

r fly th r2 r-n r+r n emoloyoe ur n'   r  'penalty
t f

o

ri„ r• '    o'  by ni-',nr nV rt r'    ra r' ` orV to the r '- }y Manac

7

ve c ' < ayci c c `' (   r'    c od n rte'''    of e death of an

rmT'e(  r ,f- ra ra  'V mn•r 4nr7 c?     la,-0,0 -,   cran/oarent ch  ..,

brc14 arar r ,r c'  Oc z, l r ,. "r  'non or nr c or h'-r s00'uSe.    T

Fy'   c ea v c C 'rm, t '   r',   or ho o _ta _°_'_7af ' on of imme  _ ate

r --    
1 rr e to 4 t acc'Cent or I l l n e s s ,  of

nre c ., - 
l 1n C('C?o'_GC.   rrram the r'omoensat on 0r an

4:1mo7 pyen nn q  (-'(  ' ` ave,   nr on leave o'-  ohys' ca'   n-+ury nr

t  ,. ti r' ,   1y r ' oV h'     y or

ri c, r 'r ll or wor,(  r' c  " r ran .

C r'    a 1 n nr r -   
r -"
r C r, ''h y or in 'ury is Wr
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allowed when the disability results from self- inflicted sickness

or in 'Iury or willful m._sconduct,   or in the event the disability or

injury is susta n.ed.  while the employee is on leave of absence.

Sec~  on 6.    EMERGENCY FAMILY LEAVE.    Every permanent,

full time employee of the City shall be entitled to three days of

emergency family leave in case of illness of an immediate family

member.    Such leave shall be deducted from the employees'   sick

leave.

The term  " i!rmed' ate Farn_  means those closely related

to the employee by blood,   by adoption,   or by marrage,   and

specifically include only the mother,   the Father,   a grandparent,   a

son,   a daugh the husband,   the wife,   the brother and the sister

of the employee,   and the soouse of a son,  daughter,   brother or

s_ster.

Sect on 7.    SIr'  HEAVE  , 7SE REDUC' 7ON INCENTIVE.

Classified,  and Police OfF__cers employees who n the course of each

calendar year usP our days or legs of sick or emergency leave

w..11 have the ont i on to convert 2'0;  of th sick leave accumulated

r=i,_r ncT that cq.l ndar year to regular nay at tile' r current hourly

rate.    S._c<  leave so converter'   to nay shall be deducted from the

cum 1itive total.

Sect' on R .    nVER'T̂vP_!' uASc'QTED AND POLICE EMPLOYEES.

Time worked by a class'.. f .led or by a Police employee in excess of

Forty hours pr""  week shall be overtime,   for which the employee

sha' _'_  bP na =d at the rate or one and one -half times his or her

regular rate or pay.

Sect -on 9.    CO '9r NSA''OPY TIME OFF - CLASSIFIED AND POLICE

P OVEES. as if'e/?  emo'oiees and ool _ ce employees who work

overt-me may seloct and be credited w__th cash compensation at the

r  (IF one and one -he f t4 mes th employee's regular rate of pay

for each such hour of overtime wor ted .    With the approval of the

ear',   an prr W Th7 De r- re(?ited with om t rc  pensa o_y
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t" MP 0 at the ra or on and one-t'a
f

mes fTrlr each hour of

ca r over ±_me.    cry of Co mnen`i"i try
1 me of shall not Interfere

w a-h  +-hr.  norms''_  nnera4"on Cf h C ty.    r se or Comoenscatory t_me-

Cr-'   7ha
l n ec by the  , 'fir\  rtment had w th reasonable

y . r  „
n t 1 iYr l' ter1 m

i r1'un of
Cr - , ^ .    W F  rry m - 1'CL  , 1._   to a aX_

L`ǹ'  ho'arS.    Any  °r^ noyoe wor''.,nC ovr+  such th the overtime

wnrin'    
f nnnvrr+-erl cpr'lonnc tFnry t me off would out hi s or h

cat ye nvn f: r' r1y on y Convert_   o to t'i AS

hni,rc rn t mum anr'   the ri:" .   r+, nn rte W1'1 h c omonnsat d.  at

Tr r
m  '   y

r i-r't the time off
hn n {rmr; 

1
r\.. (Y t'  m   r  p i -.1 n.  F'r-   t  ` i

r/r Y nrT  hr    PP r
1 hr r) nr orl w  '    no at c+ oht-   tifC The

c.  
l - 
nry

c•  C:D 7r t tb rr,.(j l _ rF1rc n ±S OF

r La -v-1r 04-;-1

C00.-  on 7r' .    6".".lttt'   Via,  F n

V  '.    Adm n s r l ve employees

07  '  er r r to nno--'1 l_f e Kr'r'a ve ocr calendar 1111
Qh  ''   nn n f'L;  or other  {orm nF C omoencatl rin

fnr
mh be n  'add  ~  on to the

vaca4-  nn t Me  ; "_cwPr uneer 90ct on 1 p th s reso on.    S C̀h

nvc '.t VP n  ""y hra r'r"='  , '"' - Pr'   to a m.?v_  ,.gum of 5 C n.v

r rr.  •  -' <,a `  " r,t .r a -anni ,`•'  Iv fir,  eyces,1 of 5 days shall he

est_  an(' ri• nn ' nyr m :ay not r 'Ce ve co  'nensa on For

such
Leave.

r 'PO4 -  nn
11 R °  [ 77"   ANTI EVY!'fl Sv t DLOWo 9..At.

M chief,

pl r - lnn , nr,  Di reci-or,   BuId nr ' T \dmin , i ve Serv_ce.S

O , r''  r " r ,r,   T c W'or',rc C' n endeni -,   and De'_  ee Captain shall

Mann ye a t ava' nrr a ^CF'  pf 1 per

r mcal end month C (''1̀ ravr l C''fl'Z as rt?'  for

o',`  or ooc {F't eyr,-inGnc n n rho normal conduct of ofr r, a1

r.  '_ nn .

0,74_  r)rl
n r Tna,9   17 %    T' hr,  C t rounr`   

l ha_  1

yc
n 7)rcem'7 f rs Ranh

nr.nm - nn r
S



433

Pace 9

Section I ?     PSTR ED CO? NSATTON.    A deferred

compensation ol.an shall be made ava lable to employees by the

City.     ari+ir__nat on: the deferred compensation plan shall he

strictly vo'un. }a "v.

c i n 4.    EGOTTAmuD TY?nP AGREEMENTS.    In the event

of any conflict or nconcis between the provisions of any

ex :st inG Me noran o dnr' ._nc between the City and any

recognized employee organ.;.zat._on and the orov_sJ_ons of this

reso the orov_sors of the Memorandum o`  "nderstand_ng

sha be nc.

S on 15 Q SOT,T „ PION.?  ADO,   i>nin,  PTPEA ED.    This

resol on suoer Reso1u.t-_on No.   1 entitled  "A Resolution

Es Compensation Plans for Class' fied Employees,   Police

Employees and Admin._st_rative Employees of the City of Soledad and

Repealing Resolut on No.   1797.”

PASSE)  AND ADODTFD at a reoular meeting of the City

Council of the City of Soledad duly held on the 22nd day of June,

loge,   by the following vote -

Av';S,   ant'..   n favor thereof,   Courc lmembers:    Campos,

Ledesma,   Untalon,   Mayor pr T m Slagle,   Mayor Ortiz

NO {'S ,   Counc., i members : None

ABSENT,   Cou.ncilmember: None

r

7/

MAYCP Ill.'   P iL CITY SOLEDAD

ATTES`T fr` \     
7

J

I,
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II
CTmY Oy SOLEDAD

TSCAL YEAR 19 °8/1989

COMMFNDFD COST''' ?ONS SALARY RANGE
CLASrTF T D  ǸON- MANAGEMENT `   PEPSONNEL

Positions

mi e Range Authorized

Secretary to City Manager /Word Processor Operator 90 1

1

Secretary /Word Processor Operator
63

Sncre_tar_y

n

System 36 Operator /F =Hance
0

r__nance Clerk
51 0

Senor_  Sewer Plant Operator /vaintnenance Worker 102 1

4er Plant Operator/Maintenance WorkerII
92 0

2,cnior Mechanic /Maintenance Worker
97

Vechanic /Ma intenance Worker
77 0

Senior va _ntenn.ce Worker
TT I

77 57 2
rya _'_ntena nce Wnl ker T T

N - intenance r,or e-  
T 11 3 0

mFlle
q 1
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